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Rt. 130 South along the Delaware River and 
Raccoon Creek in Logan Township, New Jersey.   

June 26th - 27th, 2021 - PCHA/ECCHA 
Meadow Event Park, Doswell , VA - PCHA/ECCHA 

July 10th & 11th, 2021 -  
Roy Bauer, Elkins, WV 

July 17th - 18th, 2021 - PCHA 
Dream Park, Logan Township, New Jersey 

Sept 11th - 12th, 2021 - PCHA 
Keystone Horse Center, Bloomsburg, PA 

Sept 25th & 26th, 2021 -  
Roy Bauer, Elkins, WV 

Oct 2021 date TBD -  
JMJ Farm, Lewisburg, WV 

Oct 22nd - 24th, 2021 - PCHA/NCHA 
Dream Park, Logan Township, New Jersey 

Oct 22 & 24 PCHA/NCHA 

Oct 23 NCHA Appalachian Circuit finals 

 

Register for PCHA shows online: pchacutting.com/showinfo 

On-site registration is also available 

 
Barb Schulte & Sandy Collier 

Online Education Available 
Take the opportunity this winter to see videos and read blogs 
BarbraSchulte.com      SandyCollier.com    BeUnstoppable.us 

Barb & Sandy Clinics 
Sept. 28 - 20, 2021: Brasada Ranch, Powell Butte, OR 

Barb & Sandy Retreat 
Nov. 4-7, 2021: Ride & Rejuvenate, Red Cliffs Lodge, Moab UT 

Barb & Sandy both have additional clinics & retreats. 
Sandy’s judging schedule is also posted on her website. 

Hard Work 
Dedication 

And 
A Positive Mental Attitude 

Is a Way of Life 
 

SandyCollier.com 

http://www.cuttinghorsecentral.com/
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 The NCHA show entry fee is $3 per entry; results fee is 8%; circuit producer fee is $100. Standing Rule 7, Rule Book Page 20 

 At Limited Aged Events using a multiple level class structure, horse cannot run twice in a single set. Standing Rule 11, Rule 
Book page 29  

 Circuit Program, For the most up to date policy and rules surrounding the National Circuit Program please visit                    
https://www.nchacutting.com/events/ncha-circuit-program/circuit-program Show Management Handbook, Rule Book p. 52.  

 Age 7 Horses/Limited Age Events: The NCHA approves limited age events other than the limited age events the NCHA spon-
sors. These shows must be for horses between the age of 3 and 6 years of age, allowing for a 7-year-old option FOR THE 2021 
POINT YEAR ONLY and at the discretion of each event producer. An application for approval, together with all rules for the 
event, must be submitted to the NCHA by June 1st of the preceding year for shows that will be held between January 1 and 
May 31, and by January 1 of a given year for shows that will be held between June 1 and December 31 of that year. Show   
Management Handbook, Rule Book page 54. 

 The horse may also be disqualified from all classes in which it participated in at the show for any viola- tion of the Medication 
Rules and Guidelines. If disqualified, all awards and monies must be returned. Standing Rule 35A, Rule Book page 77. 

 Prohibited Medications: Disciplinary actions for persons utilizing prohibited medications have rule has been clarified to apply 
to “any responsible person and defined by these rules.” Penalties range from a first time offender receiving “forfeiture of any 
winnings from the show, a fine in the range of $2,500 - $5,000, loss of any titles and awards won at the show” to third-time 
offender receiving  “forfeiture of any winnings from the show, a fine in the range of $10,000 - $15,000, loss of any titles and 
awards won at the show and a membership suspension of at least two (2) years.” Standing Rule 35A, Rule Book page 79. 

 Circuit Standings: First-place Circuit leaders will be listed in the Cutting Horse Chatter magazine and receive a NCHA Trophy 
upon request to the NCHA Show Department. Places 2-5 will receive a certificate. A horse owner and rider will be allowed to 
designate a Circuit, other than where they live, in writing, in which they are to compete in a given year for circuit standings. If a 
circuit has not been designated, the primary residence will be determined on where the owner of the horse had filed his/her 
income taxes. If you purchase a horse during the year after you have filed your Circuit designation listing your horses, you must 
notify NCHA to designate the purchased horse.” Horse And Rider Awards, Rule Book page 104. 

 21B Judge: b. Any person seeking approval as an NCHA judge shall have been a member of the Association continuously for a 
minimum of five (5) years, including youth or family membership, and shall have no record of suspension, probation, or repri-
mand by the NCHA for the three (3) year period immediately preceding the application. Applicant must have been an active 
competitor during the past three (3) years and must have won a lifetime minimum of $10,000 to become a 1A, or $50,000 to 
become a 2A judge in approved NCHA cutting competitions. Standing Rule 21, Rule Book page 109 

 21D Judge: Judges that have judged an NCHA Monitored event with $100,000 added or an NCHA Produced event within the 
current or past year will be considered re-certified with the Director of Judges’ approval. Therefore, these specific judges will 
only need to provide the $150.00 fee to NCHA to remain an active judge. New applicants applying to be an NCHA judge will 
test in the alternate year of the Re-certification Test for a clinic or 6th box, depending on their lifetime earnings. Fee is 
$150.00.  Standing Rule 21, Rule Book page 110 

 26 Judges Recertification: All judges must complete the NCHA Judges Recertification Test every other year to retain their ap-
proval as a judge. Any judge failing to test or make passing scores on all phases of the NCHA testing procedures will be deleted 
from the Association’s Approved Judges List. Any judge so deleted may be reinstated only by completing and passing the 
testing procedures at a future NCHA applicant clinic. Standing Rule 26, Rule Book page 112 

 Judging Rule 5: c. The judge shall stop any work because of 1. the contestant working the horse in an unprofessional manner, 
2. disturbance of the cattle by the contestant,or 3. excessive training of the horse by the contestant. Any contestant failing to 
stop immediately after the firstwhistle will be whistled out again. A contestant with a “double whistle” violation resulting from 
the contestant working the horse in an unprofessional manner or disturbance of the cattle will be fined $500.00. (more guid-
ance given) Judging Rule 5, Rule Book pages 123-124 

 50,000 Amateur - Age 60-69 & over 70 Hall of Fame members may not roll back to the $50,000Amateur class in weekend com-
petition. NP/Amateur Rules, Rule Book pages 169-170  

 Unlimited Amateur limit is now $250,000. NP/Amateur Rules, Rule Book page 171 
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One of the most important aspects of learning a new horse discipline is 

good training. These trainers will help get you off to a good start and/or 

keep you going & growing. 

 

Sutliff Performance Horses is a professional training venue with an atmosphere of camaraderie.  
Offers training, showing, lessons, sales, and farrier services.  
Andy Sutliff 
Hamburg Pennsylvania     on Facebook    sut459@aol.com     484.955.1881 
 

 

Diamond C Farm Paul and Cindy Wasyln offer a wide variety of services - from training and show-
ing your cutting horse to lay-ups for your injured horse; from stall or field board to standing your breed-
ing stallion.   
Rixeyville Virginia     diamondcfarm.com & on Facebook    diamondcharm@hughes.net     540.219.1502  
 

 
Kent Stough Cutting Horses 

Frederick Maryland     240.277.6404  
 
 
 
 

Duncan Cutting Horses 

Grady Duncan 
540.247.7744  
 

 
Bauer Cutting Horses 

Bauer Cutting Horses is a horse training facility that specializes in the development and training of 
cutting horses. Other services offered include, but are not limited to: beginner, youth, amateur and non
-pro instruction (general riding and cutting), sales, and stallion promotion.  
Roy & Rhonda Bauer     
North Central West Virginia     bauercuttinghorses.com  & on Facebook     304.841.2700  

 
Jim McDonough Cutting Horses 
Training and Showing. NCHA Professional Trainer on site cattle & lessons. 
Jim McDonough 
Orange Virginia     on Facebook     540.522.6821  
 
 

Nave Cutting Horses 

At Nave Cowhorses, we’re committed to encouraging clients to learn and grow continuously.  
Our philosophy reflects this commitment to being a student of our sport, not just a participant.  
Browse our website to learn more, and get in touch if you have any questions.  
Andrew Nave 
Everett Pennsylvania     Navecowhorses.com & on Facebook     814. 327.1264  

 
JC Cutting Horses 

Come visit us at the farm and learn about No Stress Horsemanship TM. This system allows horse and 
rider to reach their full potential. Visit our website to learn more.  
John Costa 
Boyertown Pennsylvania  www.jccuttinghorse.com & on Facebook   jccutters2@aol.com   484.467.3789 
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Katrin Silva: 10 Red Flags 

If you want to become a better rider, you will need help. Books, videos, and podcasts provide 
useful information, but they’re no substitute for working with a trainer on a regular basis.      
Progress is difficult without the one-on-one guidance and feedback an experienced professional 
can provide. 

After 30 years of working with horses full-time, I still take lessons as often as I can. You should, 
too, but not every trainer is right for everyone. And not all great riders are good teachers, or 
good at working with horses that are different from what they’re used to. 

To make things more complicated, professional horse trainers are humans, with different personalities and teaching styles. Finding 
the right match may require some trial and error, but there are a few phrases that I consider red flags. When you hear your trainer 
say one of these, take a step back. Ask for clarification. Ask her to explain. If she can’t, or if the explanation falls short of what you 
can accept, be prepared to ask yourself whether you want to work or to keep working with this person. 

 “Crank that noseband tighter!”  OR: “Use a twisted-wire snaffle!” OR “Let’s put him in draw reins.” These are shortcuts – 
ways to make a horse’s frame or rein contact look correct from the outside. Cranking a horse’s mouth shut and forcing him 
into a round frame via draw reins is the equivalent of putting duct tape over your car’s “check engine” light. It takes care of 
the irritating flash of red on your dashboard, but it won’t fix the underlying problem. If your horse is struggling with accepting 
contact, trying a different bit can help, but changing to a more severe bit because he doesn’t “respect” the milder version only 
teaches him that bits cause pain. 

 “You need a different horse.” OR: “You would do so much better on this nice horse I happen to have for sale!” I’ve said this 
a few times over the last 30 years, for legitimate reasons, like concern for an inexperienced rider’s safety, or when a horse’s 
athletic abilities are no match for his rider’s goals. If you want to compete in 100-mile endurance rides, a draft horse won’t get 
you there, and it would not be fair to ask him. On the other hand, if you feel comfortable on your horse and have goals com-
patible with what he can do, why sell him? With enough time and effort, unlikely horse-rider pairs can develop into solid, har-
monious partnerships. I stay away from buying and selling horses, mainly because I am no good at it, but also because it can 
create a financial conflict of interest, i.e. an incentive for me to discourage an owner to keep the horse she has now. I’d much 
rather help build a good horse-rider relationship than help break it up. Ask yourself whether your trainer is recommending a 
change of horses for a valid reason, or for a sketchy one, like a sales commission. 

 “You are not a good enough rider for this horse.” Often, what follows is a variation of “Your talented horse would be so much 
better off with me, the trainer, riding him and showing him!” If your horse experience is limited, and if your horse is green or 
has behavioral issues that make him unsafe for you to ride, it may be true.. But if your horse is a pleasure to ride, he can, with 
your trainer’s help, teach you to become a better rider. Don’t buy into the argument that if you keep riding your talented 
horse he won’t reach his full potential as a show horse and will not be a happy horse. I love helping horses reach their poten-
tial, but the reality is horses don’t care about whether or not they win ribbons, as long as they are ridden in a way that’s com-
fortable and makes sense to them. 

 “You have no idea how to ride.” OR” You will 
never be any good.” Making students feel terrible 
about their riding is part of a common teaching strat-
egy which comes from military boot camp training. 
Where I grew up, in Germany, riding schools used to 
be part of the cavalry, so the military style of teaching 
lingered for a long time. Some instructors still prac-
tice a version of “tear them down before you build 
them up.” Others tear students down because it 
makes them feel better. But students can’t learn if 
they’re feeling terrible. A student without confidence 
can’t learn. Of course, the other extreme – teachers 
who never criticize their students because they don’t 
want to make them feel bad – is wrong, too. There is 
a middle ground where learning happens: a positive, 
constructive teaching style. 
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 “Your horse is stubborn/naughty/a piece of sh#t/bad horse.” Translation: the trainer is frustrated and does not know how to 
help this horse, or help this rider get along with her horse. Abusive language about horses often leads to physical abuse of 
horses. I also don’t like to hear anyone talk about horses in generalizing terms. like: “all mares are bitchy/Arabians are crazy.” 
We can describe behavior in a way that encourages solutions, instead of blaming the horse. 

 “Because I’m the trainer, that’s why.” Stay away from trainers who don’t want to explain why they use the equipment they 
use, or the methods they use, or why they want you to change your position a certain way, or why they want your horse to 
practice certain exercises. I encourage my students to ask a lot of questions that start with “Why?” 

 “There’s no reason to be scared/apprehensive/doubtful/discouraged. Just do what I say!” Riding is an emotional endeavor 
for most of us. Fear and anxiety can be real obstacles. Dismissing these emotions is counterproductive and disrespectful. 
Teaching is a two-way conversation. If a student has emotional issues that keep her from progressing, it’s part of her job to let 
me know about them. It’s my job to help her address them. If these issues go beyond what I can deal with, I may suggest the 
help of a good sport psychologist. 

 “My colleague X is a bad trainer/has no idea what she is doing.” OR: “My other student X is a terrible rider.” A trainer who 
talks badly about other riders or trainers will say bad things about you behind your back. You can bet on it. Some students feel 
like they belong to the trainer’s inner circle now. But we’ve grown up since middle school. Cliques are not cool. 

 “Use your outside rein . . USE YOUR OUTSIDE REIN! USE YOUR OUTSIDE REIN!!!!” Yelling is never good teaching. It does not 
improve our riding. Yelling is also disrespectful to the horses. They have sensitive ears. I really like to keep the tone at my barn 
civil and pleasant, between people as much as between horses and people. I think the horses like it better, even if they can’t 
understand the words. 

 “Your horse needs a new saddle/ new supplement/new gadget-thingy . . .  which I happen to sell and can give you a good deal 
on. If you don’t, you are an irresponsible, uncaring owner.” This is another instance where selling something may create a con-
flict of interest. Yes, the saddle should fit, but there are many good options to improve saddle fit, from using a half-pad with 
shims to reflocking or adjusting the tree to purchasing a used saddle from a friend. Don’t let a trainer, or a saddle manufactur-
er’s customer service rep recommended by your trainer, tell you otherwise. You can be a responsible horse owner and not 
spend $5,000 on a new dressage saddle. The same goes for feed and supplements, for body work, therapeutic boots, etc. 

This list begs the question: Why do trainers say such things? 

Yes, a few trainers have their own interests in mind, not yours or your horse’s. 

Yes, there are a few trainers who put others down to feel good about themselves. Some trainers are great riders, but not good 
teachers. 

Most trainers are good people who choose this work because they love what they do. They might also find themselves immersed 
in an equestrian culture with firmly entrenched traditions, teaching styles, and business practices. They feel they need to sink or 
swim. 

But there is another way. We can change. Let’s start with asking questions that start with “Why?” 
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Lexi Garber would like to thank PCHA for sponsoring the PHSRA year end cutting award.  

She would also like to thank them for co-sanctioning the youth class all year to make this 

possible.  

She is looking forward to representing Pennsylvania in the 

cutting event at the National High School Rodeo Finals,            

July 18 - 24 in Lincoln,Nebraska!  

She would also like to thank her amazing Pop pop, Dave Phillips

- Director at Large, for all is help, advice, support, and horses!!  
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